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476 

Planning Flexible Pension Benefits, 
Sept., p. 491 

Trend Toward Greater Adequacy in 
Benefits, Aug., p. 440 

Trusteed Pension and Profit-Sharing 
Plans, June, p. 345 

Vesting in Retirement Plans, Dec., p. 
652 

PERSONNEL MANAGEMENT 

(See also Conferences, Employee headings, Indus- 

trial Relations, Information for Employees, 
Interviewing, Office Workers, Testing, Training, 
Wage and Salary Administration, Women 

Workers, Younger Workers, etc.) 

Conducting the Salary Interview, Feb., 

p. 83 


Creating and Expressing Sound Per. 
sonnel Policies, Oct., p. 529 

Employer Practices Regarding Engi- 
neering Graduates, July, p. 376 

He Got a Promotion, May, p. 247 

Investigating Job Satisfaction, June, 
p. 325 

Job Rotation for Personnel Workers, 
. Aug., p. 413 


PLANT DESIGN 
Are Your Plant Floors 
Snatchers?, Aug., p. 424 
Trends in Plant Design and Construc- 
tion, Aug., p. 421 
PLANT EQUIPMENT 
(See also Depreciation) 
Robot Roustabouts, Apr., p. 210 
Ten Machines in One—And One 
Operator, Nov., p. 590 
Thriftier Tools, Aug., p. 422 


PLANT MANAGEMENT 


(See also Maintenance, Plant Design, Plant Equip- 
ment, Safety, Waste Conn etc.) 


Profit- 


Administrative Control of Branch 
Plant Operations, Jan., p. 49 

Color Punches the Time Clock, Sept., 
p. 452 

Community Relations Pays Off, July, 
p. 375 

Cost Reduction Through Better Utili- 
zation of Tools and Equipment, 
Feb., p. 89 

Expenditures for New Plant and 
Equipment in 1946, Feb., p. 73 

Guided Tours Build Good Will, Sept., 
p. 458 

Incentives Work in the Toolroom Too, 
Aug., p. 426 

Industrial Modernization Plans, Jan., 
p. 1l 

Manufactured Weather for Industrial 
Efficiency, Jan., p. 29 

Routing Trucks, Mar., p. 155 - 

“See for Yourself” Tours, Sept., p. 504 

Significant Factors in Plant Location, 
Jan., p. 6 

Start Being a Good Neighbor Before 
Your Plant Moves, Apr., p. 183 


The Management Review 


He 
Ame! 
Cens 
lat 
Indu 
Buy: 
Indt 
Jt 
| Mak 
Jr 
Pric 
Pric 
The 
Pp 
WI 
Pp 
WI 
( 
(See 
he 
An 
Ne 
Ne 
Sc 
H 
V 


One 


inch 


ew 


Ten Commandments of Good Plant 
Housekeeping, Feb., p. 91 


POPULATION TRENDS 


Americans on the Move, Feb., p. 70 
Census Bureau Estimates Show Popu- 
lation Shifts, Nov., p. 593 


POWER 


Industrial Use of Atomic Energy 
Nearing ?, June, p. 334 


PRICES 


Buyers’ Rebellion, Oct., p. 538 

Industry’s Views on Price Reductions, 
June, p. 317 

Make Your Price Changes Count, 
June, p. 309 

Price Cut Publicity, Aug., p. 407 

Price Forecast for 1947, Jan., p. 39 

Prices of Industrial Equipment, July, 
p. 383 

The Psychology of Odd Prices, May, 
p. 279 

What Is the Trend in Prices?, June, 
p. 350 4 

Where Must the Price Readjustments 
Come?, June, p. 313 


PRODUCTION 

(See also Industrial Processes, Inspection, Plant 
headings, Power, Production Control, Pro- 
ductivity, Products, Time Study, etc.) 

America’s Needs and Resources, June, 
p. 311 

How to Analyze Production Rejects, 
June, p. 332 

New Cost-Cutting Devices Hoist Out- 
put, June, p. 335 

New Methods of Car Loading, June, 
p. 335 

Raw Materials Control for Varying 
Production, Mar., p. 150 

Scrap Reduction Gains Recognition, 
Dec., p. 633 


PRODUCTION CONTROL 


How Effective Is Your Production 
Control?, July, p. 378 
Paperwork Farmed Out, Oct., p. 534 
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PRODUCTIVITY 

A Fair Day’s Pay for a Fair Day’s 
Work, Oct., p. 535 

Let’s Look at the Shoe Industry, Aug., 
p. 408 

A Record of 60 Years’ Growth, Nov., 
p. 589 

Red, Socialist, or Free, We Still Must 

. Work, Jan., p. 9 

When Labor Restricts Productivity, 
Apr., p. 207 


PRODUCTS 
Simplify or Diversify?—Which Is 
Your Answer?, Dec., p. 635 


PROFITS 
The Assault on Profits, Aug., p. 405 
Cash Dividend Payments, Aug., p. 436 
Corporate Profits in 1946, Aug., p. 436 
Figures That Show Profit Trends, 
May, p. 286 
Where Do Companies Break Even?, 
Oct., p. 537 
Will Break-Even Point Break You?, 
Oct., p. 506 


PROFIT SHARING 

Bonus and Profit Sharing Raise Plant 
Efficiency, May, p. 272 

The Case for Insured Pension and 
Profit-Sharing Plans, Mar., p. 163 

“Every Man a Capitalist,” Apr., p. 202 

The Present Status of Profit Sharing, 
Jan., p. 40 

Profit-Sharing in Great Britain, Oct., 
p. 548 

Trusteed Pension and Profit-Sharing 
Plans, June, p. 345 


PUBLIC OPINION 
Building a Fuller Community Life, 
Oct., p. 508 
What Is It That Makes You Happy?, 
Oct., p. 508 
What the Public Thinks About Finan- 
cial Statements, July, p. 388 
PUBLIC RELATIONS 


Annual Jobholders’ Meetings Inter- 
pret Company Operations, Sept., p. 
469 
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Community Relations Pays Off, July, 


p. 375 


Company “Who’s Who” Enlightens 
Public and Employees, June, p. 314 


Executive Guide to Press Relations, 
Oct., p. 513 

Give Them the Facts, Sept., p. 465 

Gooéd Relations Begin at the Front 
Desk, Apr., p. 186 

Guided Tours Build Good Will, Sept., 
p. 458 

Lavender and Old Lace, Nov., p. 570 

Love That Salesman, Nov., p. 595 

No Dull Moments, Nov., p. 564 

Price Cut Publicity, Aug., p. 407 

“See for Yourself” Tours, Sept., p. 504 

Start Being a Good Neighbor Before 
Your Plant Moves, Apr., p. 183 

Trends and Techniques in Stockholder 
Relations, Feb., p. 106 

What the Enemies of Big Business 
Fail to Tell!, Jan., p. 4 

Who’s Got Momma’s Ear?, Feb., p. 
88 

PURCHASING 

Protection Against Open Pricing, 
Mar., p. 161 

Your Inventory Control System, Feb., 
p. 92 


Q 
QUALITY CONTROL 


How to Analyze Production Rejects, 
June, p. 332 | 


R 
RATING 


A Plan for Executive Rating, Feb., p. 
82 
RECORDS 

(See also Filing) 

A Form for Perpetual Seniority Rec- 
ords, Oct., p. 524 

Record Retention and Disposal Poli- 
cies: A Survey, Feb., p. 79 

The Preservation of Business Records, 
Aug., p. 408 


RECREATION 
How to Start a Hobby Show, Nov,, p, 
581 


Organizing a New Recreational Actiy- 
ity, Oct., p. 531 


RECRUITMENT 

Employment Bonus Plans Boost Re- 
cruitments, Jan., p. 23. 

Man Wanted!, Nov., p. 569 

Programs for Recruiting Salesmen, 
May, p. 275 

Recruiting New Office Employees, 
Nov., p. 576 

USES Aids in Executive Placement, 
Apr., p. 193 


REPORTS 


(See Employee Publications, Financial Reports, 
nformation for Employees) 


RESEARCH 


(See Business Research, Marketing Research) 


RETAILING 

Buying Insurance for Retail Stores, 
Sept., p. 493 

Chains Stage a Comeback, Apr., p. 220 

The One-Trip Beer Bottle, Sept., p 
478 

Retail Robots Revolutionize Market- 
ing, Sept., p. 479 

What Kind of Dealer Helps Are 
Wanted ?, Jan., p. 37 


RETIREMENT 
(See also Pension Plans) 

A Club for Retired Employees, Apr., 
p. 200 

Eligibility of Younger Employees in 
Retirement Plans, May, p. 287 

Eligibility Provisions of Retirement 
Plans, Apr., p. 225 

Planning Equitable Retirement Bene- 
fits, Aug., p. 437 

Reducing Past-Service Benefit Costs, 
Sept., p. 482 

Trend Toward Contributory Retire- 
ment Plans, July, p. 397 

When Should a Business Man Retire?, 
Nov., p. 569 
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SAFETY 

Bonus Plan for Safe Working, Nov., p. 
590 

Discovering the Accident-Prone Em- 
ployee, Oct., p. 551 

Making Safety a Habit Is Aim of New 
Program, Jan., p. 47 

An Office Safety Campaign, Dec., p. 
625 

Premium Lure for Safer Driving, 
Dec., p. 648 

Progress in Industrial Accident Con- 
trol, May, p. 294 

Progress in Industrial Accident Pre- 
vention, Nov., p. 604 

Safety “Do’s” for Machine Operators, 
Aug., p. 425 

Safety Program Proves Its Worth, 
June, p. 360 


SALARIES 


(See also. Executive—Salesmen’s—Supervisory Com- 
pensation, Wage and Salary Administration) 


Office Salaries in 10 Cities, Dec., p. 
626 

Simplifying Wage Adjustments, Jan., 
p. 19 


SALES MANAGEMENT 


(See also Credit Management, Marketing, Testing— 
Sales, Training—Sales, etc.) 


Executive and Staff Salaries in the 
Sales Department, Oct., p. 540 

“Mechanical Clerks,’ Aug., p. 430 

Pension Plans for Salesmen, Sept., p. 
476 

Phone Conferences Grease Sales 
Wheels, May, p. 277 

Planning and Staging Better Sales 
Meetings, June, p. 339 

Programs for Recruiting Salesmen, 
May, p. 275 

The Sales Manager and the Industrial 
Accountant, Aug., p. 438 

Sales Manager’s Creed Sets Basic Em- 
ployment Standards, Aug., p. 429 

A Survey of Salesmen’s Working Con- 
ditions, Oct., p. 541 

Why You Lose Customers, Nov., p. 
593 
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A Yardstick for Salesmen, Nov., p. 
593 


SALESMEN’S COMPENSATION 


Can a Salesman Earn Too Much?, 
Nov., p. 594 

Controlling Salesmen’s Expense Ac- 
counts, Dec., p. 638 

Current Compensation Plans for Sales- 
men, Apr., p. 211 

New Approach to Salesmen’s Auto 
Costs, Dec., p. 639 

New Method of Setting Quotas, Dec., 
p. 640 

Revising Your Sales Compensation 
Plan, Jan., p. 38 

The Salary-Point System of Sales- 
men’s Compensation, May, p. 278 

Salesmen’s Automobile Expense Al- 
lowances, Feb., p. 97 

Salesmen’s Expense Allowances in 
Metropolitan Areas, July, p. 386 


SALES PROMOTION 
Planning an Industrial Catalog, Apr., 
p. 215 
SCHOLARSHIPS 
(See also Business Research) 
Graduate Fellowships for Management 
Training, Mar., p. 136 
SELECTION PROCEDURES 
(See also Testing) 
Films on Employee Selection Available 
on Loan, May, p. 260 
Less Labor Turnover—Because Appli- 
cant Previews Job, Oct., p. 528 


SENIORITY 


Current Industrial Seniority Prac- 
tices: A Survey, Feb., p. 84 
Formulating a Seniority Policy, Jan., 
p. 21 
SHIPPING 
(See Packing and Shipping) 
SMALL BUSINESS 


Small Business and the Wall Street 
Spree, Apr., p. 224 

Small Business Man Gets Better 
Break, Oct., p. 539 
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Small Business Re-Zooms, Apr., p. 178 


SOCIAL CONDITIONS 

A Business Historian Views the 
Future, May, p. 242 

Family Income and Assets, Mar., p. 
158 

Liquidation of the Middle Brackets, 
Mar., p. 136 

Red, Socialist, or Free, We Still Must 
Work, Jan., p. 9 

What Is It That Makes You Happy?, 
Oct., p. 508 

What Technology Has Done to Us, 
Nov., p. 562 


SOCIAL SECURITY 
(See also Insurance) 
The Social Security Program Com- 
pletes Its First Decade, Jan., p. 47 


STOCKHOLDERS 

Annual Reporting—A Study in Para- 
dox, Dec., p. 641 

Management’s Stake in Its Own Com- 
panies, Sept., p. 457 

Stockholders’ Approval of Employee 
Benefit Plans, Jan., p. 44 

Survey on Stockholder 
Aug., p. 434 

Trends and Techniques in Stockholder 
Relations, Feb., p. 106 

Who Owns American Corporations?, 
Sept., p. 484 

Women’s Role in Corporate Owner- 
ship, Oct., p. 545 


STOCKS 
Small Business and the Wall Street 
Spree, Apr., p. 224 
SUGGESTION SYSTEMS 
Suggestion Programs in the Office, 
Mar., p. 137 


SUPERVISORS 
(See also Training) 
Are Foremen Really Management?, 
Sept., p. 469 
Foremen’s Advisory Council, Sept., p. 
464 


Relations, 


The Foreman’s Responsibility for the 
Earning of Bonus Rates by the 
Operators, Dec., p. 635 

An Incentive Plan for Supervisory 
Personnel, Nov., p. 582 

Incentive Plan Includes Supervisors, 
May, p. 267 

Keeping Supervisors Informed on the 
Union Contract, Feb., p. 91 


_“The Management Book,” May, p. 257 


The Report to Supervisors, Apr., p. 
197 

Selling Budgetary Control to the 
Supervisor, Sept., p. 470 

Supervisory Meetings That “Click,” 
Jan., p. 26 

Supervisory Standards, May, p. 265 


SUPERVISORY COMPENSATION 
Current Foremen’s Compensation 
Practices, Sept., p. 466 
Foreman Pay Practices, Apr., p. 196 
Pay Differentials for Supervisors, 
Nov., p. 584 


SURPLUS PROPERTY 


Disposal of Peacetime Surpluses, July, 
p. 380 


TAFT-HARTLEY ACT 
(See Labor-Management Relations Act of 1947) 
TAXES 
(See also Depreciation) 


Corporate Undistributed Income on 
Spot, July, p. 390 

Foreign Trade, Tax-Wise, Feb., p. 
107 

The Problem of Capital Replacement, 
Nov., p. 600 


TECHNOLOGICAL CHANGES 
What Technology Has Done to Us, 
Nov., p. 562 
TESTING 


Personnel Testing Boosts Labor Pro- 
ductivity, Mar., p. 145 

Survey of Personnel Testing Practices, 
Feb., p. 81 
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Clerical: 
Testing as Applied to Office Workers, 
Sept., p. 461 
Sales: 
A Removal of Boloney, Oct., p. 543 


TIME STUDY 
Forecasting Labor Requirements, Apr., 
p. 209 
Industrial Engineering Practices: A 
Survey, May, p. 271 
Time Study and Production Standards 
in Union Contracts, Aug., p. 417 
TRAFFIC MANAGEMENT 
(See Packing and Shipping) 
TRAINING 
Training the Plant Correspondent, 
May, p. 264 
Office: 
Developing a Source of Trained Cleri- 
cal Workers, Nov., p. 576 
Raising Typists’ Quality Standards, 
Jan., p. 16 


Sales: 
Government Aid for Sales Training, 
Aug., p. 433 
Underpinnings for Practical Sales 


Training, Apr., p. 218 


Supervisory: 
Supervisors Participate in Manage- 
ment, Jan., p. 23 


TRANSPORTATION 
Air Cargo Growth Augurs Shifts in 
Marketing Strategy, Mar., p. 159 
Transportation for the Future, Feb., 
p. 94 
Truckers of the Skyways, Mar., p. 135 


U 


UNEMPLOYMENT 
Geographic Shifts in Unemployment 
Since 1940, Oct., p. 531 


UNION CONTRACTS 
(See also Collective Bargaining, Unions, etc.) 
Contract Provisions for Holidays and 
Week-End Work, May, p. 258 
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Current Industrial Seniority Practices: 
A Survey, Feb., p. 84 

Formulating a Seniority Policy, Jan., 
p. 21 

Functions of the Lawyer in Labor 
Relations, Sept., p. 462 

Health and Welfare Insurance—Big 
Union Objective, May, p. 289 

Health-Welfare Funds Become Major 
Bargaining Issue, Mar., p. 146 

Improving Observance of Labor Con- 
tracts, June, p. 322 

Keeping Supervisors Informed on the 
Union Contract, Feb., p. 91 

Time Study and Production Standards 
in Union Contracts, Aug., p. 417 

Wage Renegotiation Clauses in Union 
Agreements, Apr., p. 203 


UNIONS 


(See also Collective Bargaining, Strikes, Union 
Contracts, etc. 


Accounting Information for Labor 
Unions, Sept., p. 483 

BLS Survey of Unions, Mar., p. 144 

Can American Labor Defeat the Com- 
munists?, Apr., p. 180 

Closed Shop—Off the Record, May, p. 
266 

Collective Bargaining and Union 
Recognition, Aug., p. 413 

How Factory Workers View Union 
Behavior and Industry Earnings, 
Jan., p. 2 

The Outlook for Office Unionization, 
Apr., p. 187 

Picketing: Its Use and Abuse, Mar., 
p. 147 

Union Brags About Its Company, 
Apr., p. 193 

Union Helps Sell, Oct., p. 544 

Union Helps Solve Production Prob- 
lems, May, p. 273 

Unions in Nationalized * Industries, 
Jan., p. 27 

What Employers Think, Nov., p. 571 

What Factory Workers Want in Labor 
Legislation, Mar., p. 133 

Workers Speak Their Minds, Dec., p. 
618 
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U. S. EMPLOYMENT SERVICE 


USES Aids in Executive Placement, 


Apr., p. 193 


Vv 


VACATION POLICIES 


Vacation Invitation, Oct., p. 525 
Vacations for Industrial Workers, 
Mar., p. 142 


VETERANS, REEMPLOYMENT OF 


Veterans Return to the Nation’s Fac- 
tories, Feb., p. 88 


Ww 
WAGE AND SALARY ADMINISTRATION 


(See also Incentives) 

Conducting the Salary Interview, Feb., 
p. 83 

The Economics of Wage-Dispute Set- 
tlement, Oct., p. 521 

Labor Relations on a Hard-Boiled 
Basis, Oct., p. 509 

Pay Differentials for Supervisors, 
Nov., p. 584 

Simplifying Wage Adjustments, Jan., 
p. 19 

Wage Renegotiation Clauses in Union 
Agreements, Apr., p. 203 


WAGE AND SALARY STATISTICS 


Executive and Staff Salaries in the 
Sales Department, Oct., p. 540 
Office Salaries in 10 Cities, Dec., p. 626 


Wages of American and Foreign 
Workers, July, p. 374 
Weekly Earnings Hit New Record, 
Nov., p. 581 
Women’s Earnings, Aug., p. 412 
WAGNER ACT 
(See National Labor Relations Act) 
WASTE CONTROL 
“Gunning” for Waste, Aug., p. 419 
Six-Point Program for Waste Control, 
Apr., p. 208 
Scrap Reduction Gains Recognition 
Dec., p. 633 
WEATHER 
Manufactured Weather for Industrial 
Efficiency, Jan., p. 29 
WHITE-COLLAR WORKERS 
(See Office Workers) 
WOMEN WORKERS 
Women’s Earnings, Aug., p. 412 


WORKING CONDITIONS 


(See also Employee Holidays, Vacation 


Po 


Five-Day Week Spreads Among 
Offices, Mar., p. 139 

Manufactured Weather for Industrial 
Efficiency, Jan., p. 29 


Y 


YOUNGER WORKERS 


Parents Help Keep Junior Workers on 
the Job., Oct., p. 525 
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